
MANAGEMENT 
PROFILE

BRING OUT THE BEST  
IN EACH EMPLOYEE.

The Everything DiSC Management 
Profile uses the third-generation of the 
DiSC® assessment—a research-validated 
learning model—to create a highly 
personalized learner experience. 

The profile is management-specific 
with in-depth information, including 
tips, strategies, and action plans to 
help managers become more effective. 
Includes access to unlimited follow-up 
reports. 

EVERYTHING DiSC  
MANAGEMENT PROFILE  
FOCUSES ON:

•	 Your	DiSC	Management	Style	

•	 Directing	and	Delegating	

•	 Motivating

•	 Developing	Others

•	 Working	with	Your	Manager

Participants learn about their strengths  
and challenges as managers and how to 
adapt to meet the needs of the people  
they manage—making them more  
effective managers.
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“DiSC,” “Everything DiSC,” “Inscape Publishing,” and the Inscape Publishing logo are registered trademarks of Inscape Publishing, Inc. 

THE PROFILE

In-depth: Research-validated online assessment with  
26-page management-specific profile helps managers 
understand themselves, their employees, and their boss. 

Easily	Customizable:	Online tailoring makes it easy to remove 
or rearrange pages, customize the title, or print selected sections.

ExCItIng	FOllOW-Up	tOOlS

Everything	DiSC	Comparison	Reports:	 
Exciting follow-up reports that can be created for any two 
participants. Shows their similarities and differences on six 
behavioral continua. Great for on-boarding, new work groups, 
conflict management, and more! Unlimited access available 
with all Everything DiSC profiles.

Everything	DiSC	group	Culture	Report:	  
Helps you determine the group’s DiSC culture, explore its  
advantages and disadvantages, discuss its effect on group  
members, and examine its influence on decision making and 
risk taking. Sold separately.

For more information please contact;

Holly Buckner

Director, Business Development

Customer Service Experts, Inc.

1-888-770-7625 x15

www.CustomerServiceExperts.com

every connection counts.


